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SAN JOSE / EVERGREEN COMMUNITY COLLEGE

V San Jos® City College A Evergreen Vallpy C

Rosa G. P®r ez, Charncell

600 S. Bascom Avenue
San Jos® , CA 95128
Phone: 408-288-3136

Dear Umoja Community:

Thank you for participating in the Umoja V Conference in San José, California. It is with great hono
and pride that | commend you for taking part in such a significant experience.

=

Umoja is Unity, and as a district we are committed to sharing the Umoja goal that unites us in
promoting and investing in the success of our Afri¢american students.

Opportunity, Equity and Social Justi¢eK I G Q& 2 dzNJ GAaA2y d® ! yR AdQa |[i KN
programs that our faculty and staff at the San José/Evergreen Community College District demonsirate
2dzNJ RAAGNROGQa O2 Y Y & shear&dyfdsporisiilityd GudBO& ¢/ ol Trustde® ah8 dug
RAAGNAOGD KFa I Y20GG2 2F aFdzyRAy3a 2dzNJ S f dzSadé ¢
funded the AFFIRM Program at Evergreen Valley College. We have also launched UMOJA at San(José
City College, a college in which the student body is 10% African Antetivatargest AfricasAmerican
student population in the peninsula or south baye are proud of our record for employing powerful
AfricanrAmerican employees, who lead our district with passion and conviction.

We welcome you to our city and look forward to the shared experience that will enrich us all at this
conference.

Sincerely,

;WW{

Rosa G. Pérez, Chancellor
San José/Evergreen Community College District
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During her foudecade career in postsecondary education leadership, San José

Evergreen Community Coll ege District
OHow can | make this happen?a6 A pass
tions with students as much as she enjoys making contact with the community and
|l eader s, Chancell or P®rez very much s
can!) while guiding San José City and Evergreen Valley Colleges, which serve the
ies of San José and Milpitas.

First in her family to attend and graduate from college, Chancellor Pérez is a firm
: believer in enduring opportunity for underserved students, including women and
Rosa Pérez minorities. She very much believes that a community college district needs to bela

Chancellor part of the community it serves, and has worked to provide educational opportunitigs
San José / Evergreen for all students.

Community College District

Dr. David Wain Coon became President of Evergreen Valley College in San José, Califor-
nia in July 2005. Prior to Evergreen Valley College, he held the positions of Vice
President for Student Success at Cascadia Community College, Executive Dean of
Student Services at Green River Community College, Vice President of Student Se

at The Art Institute of Seattle, and Director of Student Development at Pierce College

in Washington.

Coon has a Bachelor of Arts degree in Communications and Public Relations from
Central Washington University, a Master of Education degree in Student Personnel
Administration from Western Washington University and a Doctor of Education degr
Educational Leadership and Organizational Development from Seattle University.

In 2001, Coon completed one of the first comprehensive national studies of gay and Dr. David Wain Coon
lesbian leaders. Today, he is proud to be among a growing number of openly gay and’ p asident

lesbian individuals serving in high profile positions of leadership. Coon was presentggergreen Vvalley College
with the 2006 Special Achievement Award by the Central Washington University Alumni

Association. In May 2007, Central Washington University dedicated the David Wain

Coon Center for Excellence in Leadership.

Dr. Michael L. Burke was named President of San José City College in March 2007.
Prior to moving to San José , he served as President of North Idaho College from 1998 to
2007, and he spent 13 years at Eastfield College of the Dallas County Community Colle
District (DCCCD) in Texas. He served there as Division Chair, Dean of Educational
Resources, Dean of Career and Continuing Education, and Vice President of Finance @nd
Planning. He began his career as a faculty member at a community college in Solth
Texas.

Dr. Burke has a doctorate in Educational Administration from the Community
: Coll ege Leadership Program at the Univegr
Dr. MichaelBurke.  degree and bachel orés degree in Englis

President
San José City College

]
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Umoja V Conference Schedule at a Glance

Conference Welcome Reception

fiNo Host Bar o Salon ABC

Continental Breakfast/Registration Salon DEFG
Call to Order / Welcome/ Opening Ritual/

African DancegiBabia) sellon LS
Keynote Speaker: Dr. Molefi Kete Asante Salon DEEG

An Afrocentric Response to Educational Dislocation

Workshops Salon A, B, C,DEFG
Luncheon / Student Panel Salon DEFG
Workshops Salon A, B, C
Refreshment Break Mezzanine
Workshops Salon A, B, C
Speak Out/Closing Ritual Salon DEFG

Dinner (On Own)

Party Salon KLM

Salon DEFG
Salon DEFG

Continental Breakfast / Registration / Opening Ritual

Student Voices:
McTate Strom@&nReading Poems
Dawn of a New DeydThis You Have to Know
Nikhol Well@ Singind.isten
Kendall Gunts Singing thEmoja Song

Keynote Speaker: A. Saleem Shakir Salon DEFG
Sankofa Principle: How To Bring Your Whole Self to

the Equation
Workshops Salon A, B, C, DEFG

Luncheon / Keynote Speaker: Dr. Mary Montle Bacon Salon DEFG
Opportunities Denied: Promises not Kept: Providing Equal
Educational Opportunities for African American Students

Salon A, B,C, DEFG
Salon DEFG

Workshops
Closing Ritual
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Hotel Meeting Room Information/Meals

If you have selected vegetarian lunches, the back of your name tag will be color-c o d e d

and wil |l indicate that you wil!/| have fAveget
in front of you with the fAvegetariano notat.i
meal to you.

All of our meeting rooms are on the Mezzanine Level. A location map of the meeting/banquet
rooms is included below, in order to ease your finding the rooms for your selected workshops:

MEZZANINE LEVEL

SaLoN G
CALIFORNIA BALIRODM

-
.
-
.
.

SALON E H SALONH

I MONTEREY
_




Dr. Teresa Aldrege

Debbie Anthony
Erin Charlens

Umoja Community

Tom deWit, &hair
English Professor

Chabot College

2555 Hesperian Blvd.
Hayward, CA 94545
tdewit@chabotcollege.edu
(510) 728821

Dr. Donna Colondres

Tom deWit
Jeri Marshall

Bakersfield College
Chabot.os Positas College
Chaffey College

Citrus College

College of Alameda
Contra Costa College
Cosumnes River College
De Anza College

Diablo Valley College

El Camino College
Evergreen Valley College
Fresno City College

Long Beach City College
Los Angeles CCD

Dr. Donna Colondres;CBair
Professor/Counselor

Chaffey College

5885 Haven Ave.

Rancho Cucamonga, CA 91737
donna.colondres@chaffey.edu
(909) 658226

Dr. Judy Mays E. Elaine Moore
Dr. Matthew Powell

M cCtyde &>hillips

Jennifer Mendoza
Aokil ah

Los Medanos College

Mt. San Antonio College
Napa Valley College

North Orange County CCD
Ohlone College

Pasadena City College
Riverside CCD

San Bernardino Valley College
San Diego City College
San José City College
Sierra College

Skyline College

Solano College
Southwestern College

Chancellors and Presidents from across California Community Colleges act as a consortium to actively advise the U
ing Board on the implementation of the program, provide critical feedback and support in promoting Umojay and gen
securing additional program funding.

If your campus is interested in joining the Umoja Community, please send a check for $1,000 made payabie
California Community Colleges. The Foundation for California Community Colleges has agreed to serve as the fisce
these funds. For more information, contact:

Simon Lee
The Foundation for California Community Colleges

1102 Q Street, 3rd Addacramento, CA 95811



Umoja Community

Umoja (a Kiswahili word meaning unity) is a community and critical resource dedicated to enhancing the cultural
and educational experiences of African American and other at-risk students.

We believe that when the voices and histories of students are deliberately and intentionally recognized, the oppor-
tunity for self-efficacy emerges and a foundation is formed for academic success.

Those colleges affiliated with the Umoja Community:

. share a core set of pedagogies and promising practices;
. support the academic success of all students;

. support the persistence and retention of all students toward defined educational goals: transfer, certificate,
associate degree;

4. integrate both instructional and student services;
5. integrate sound assessment strategies and a set of core benchmark measures;

6. include recruitment and regular training of students, staff and faculty through seminars, conferences, and other
professional development;

7. facilitate the sharing of resources; financial, curriculum, methodologies, pedagogies, materials, and contacts;

8. commit to collaborating with campuses at a local level so that there is integration of the core Umoja Community
with the particular college mission, goals, and strategic plan and student equity efforts.

Umoja is a community of educators and learners committed to the academic success, personal growth and self-
actualization of African American and other students. The Umoja Community seeks to educate the whole student-
body, mind and spirit. Informed by an ethic of love and its vital power, the Umoja Community will deliberately engage
students as full participants in the construction of knowledge and critical thought. The Umoja Community seeks to
help students experience themselves as valuable and worthy of an education.

The Umoja Community gains meaning through its connection to the African Diaspora. African and African American
intellectual, cultural, and spiritual gifts inform Umoja Community values and practices. The Umoja Community
seeks to nurture knowledge of and pride in this reality. The learning experience within the Umoja Community will
provide each individual with the opportunity to add their voice and their story to the collective voices and stories

of the African Diaspora.

African American students are inextricably connected to global struggles for liberation throughout the African
Diaspora. In light of this, the Umoja Community views education as a libratory act designed to empower all
students to critique, engage, and transform deleterious social and institutional practices locally and globally. The
Umoja Community will practice and foster civic engagement so that all its participants integrate learning and
service. Likewise, the Umoja Community will instill in our students the knowledge and skills necessary to enable
them to make positive differences in their lives and the lives of others.




Featured Conference Keynote Speakers

Dr. Molefi Kete Asante, considered by his peers to be one of the most distinguishe
contemporary scholars, has published 70 books. Asante has been recognized as ol
of the ten most widely cited African Americans. He received his Ph.D. at the age of =
and was appointed a full professor at the age of 30. He has written more then 400 a
cles and essays for journals, books, and magazines, and is the founder of th
Afrocentricity. The African Union cited him as one of the twelve top scholars
descent, when it invited him to give one of the keynote addresses at the Confe

Chicago State University in 2004. Dr. Asante holds more than 100 awards fo
ship and teaching, including the Fulbright, honorary doctorates from three u
and is a guest professor at Zhejian University.

A. Saleem Shakir is very knowledgeable of African/African American histor
developed programs and curriculum designed to help students achieve excelle

as a community consulting agency providing program development support
assistance, and staff training to local schools-andite.onA.S. and Associates

prides itself in maintaining cutting edge programming and training to improve

guality of addtstudent interactions in schools, families, and communities. In

to leading A.S. and Associates, Saleem is the Executive Director of Leadershi
lence, Inc.; a community based agency working to educate African American childr
and youth for social change. Sal egmbds
child to ensure success.

Dr. Baconés journey from the projec
role of consultant is one that makes her uniquely prepared both personally a
sionally to address issues related to the closing of the achievement gap betwe
who are racially, ethnically, and culturally different, as well as those who com
culture of poverty. An experienced teacher, university instructor, counselor, ps
and school administrator at a variety of educational institutions, Dr. Bacon
served as a Probation Officer in juvenile halls and dmmetipitygrams, ending
her career in juvenile justice as @
Her firm, Images of a Culture, has served as a consultant to major school dist
East and West Coasts, focusing-aonsigucting negative beliefs about, attitudes
ward, and expectations of those who are challenged in the educational system,
viding strategies for fostering institutional change to ensure equity and equal
educational opportunities for all.




