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For over 150 years UC has been an instrument of access and opportunity, an engine 
of economic mobility, and a driver of innovation.

In keeping with this tradition of access, excellence, and affordability, UC’s vision is to 
improve degree attainment, grow enrollment for our California student, and ensure 
they receive stellar instruction from a diverse faculty. 

Already a national leader in degree attainment with a 6 year graduation rate of 84.4% 
We can do better. 
Improving degree attainment through reducing time to degree and closing the 
degree attainment gap between underrepresented students, low-income students 
and first generation students and other students will 
 Increase the affordability of a UC education
 Expand equity in access
 Promote economic mobility for our students

By 2030, 2 out of every 5 jobs will require a B.A. degree. UC has already added more 
than 14,000 California resident undergraduate students in the last 4 years. To meet 
the workforce demands of the future, UC will meet its public service mission by 
expanding enrollment over the next decade. 

25% of UC faculty are themselves UC alumni. Our faculty should reflect the state’s 
diversity. UC efforts to increase faculty diversity include strategic efforts to hire more 
underrepresented and female faculty. 
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UC’s commitment to junior-level transfer students is seen in our progress to achieving 
a 2:1 transfer:freshman ratio. 

These three campuses offer transfer students the opportunity to earn their UC 
degree in a community that will support them, challenge them and prepare them for 
the next step. 
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UC will begin a new system-wide transfer guarantee in 2019 for CA residents. 
This is another opportunity for students to earn a UC degree while minimizing their 
costs. 

84% of transfer students graduate in 3 years, 58% graduate in two. 

This plan will only apply to students who begin attending a CCC in Fall 2019. 

UC faculty continue to finalize details, and the plan will be ready and announced prior 
to Fall 2019.
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What’s available now:
Course transferability tool
1. Now available!
2. Footnotes on credit limitations appear on the course lists.
3. You can download the pdf versions.
4. There is an FAQ list available.
(There is a screen shot to follow.)

The new ASSIST is planned for launch in May 2019. 
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The Course Transferability tool is now available to the public at transfer.assist.org.
This is a screen shot of what you will see. 

This is where the last two years of articulation agreements and course lists appear. 
Legacy ASSIST has information on articulation through 2016-2017. 

1. Select either 2017-2018 or 2018-2019 only. 
2. Once you select your CCC, you can then select from among the course lists that 

appear on this screen. 
3. Then you can download them as a pdf. 
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CCC TRANSFERS 

  2013 2014 2015 2016 2017 

Applicants 29,208 29,169 29,630 33,083 32,259 
Admits 20,309 20,346 20,532 23,615 24,393 

Enrollees 15,511 15,654 15,657 18,132 18,703 

 

Data table
Notes:
Admits and Enrolls are increasing
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Data table
Notes: Admits and Enrolls are increasing
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This is a new resource for counselors where all campus undergraduate admission contact 
information is in one location. 
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Counselor webpage has everything you need to help you advise students 

CAB comes out monthly with
1. Admission news and updates
2. Highlights and information on campus and system-wide programs
3. Dates and deadlines
4. Subscribe/unsubscribe anytime on the counselor page, downloadable resources

Presentations for counselors from events like Ensuring Transfer Success (ETS) and tips on 
applying are available on our website
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